
Employee Benefits Brokerage and Consulting Services 
RFP 460-26-01 

Questions and Answers 
September 2, 2026 

1. Will our team be able to review the following? Employee Census, Top 25 Drug
Report, High Cost Claimants Report, Current Benefits Guide for 2026 plan
year

a. Documents are attached.

2. Will we be able to understand the reasoning behind current benefits plan
design and funding structure, if any commentary is available? Can you please
confirm if you are self-funded, level funded or fully-insured on medical
coverage?

a. PPLD has a partially self-funded health plan that provides health
benefits directly to employees. PPLD sets aside funds to pay claims as
they occur and assumes the financial risk for those claims. Stop-loss
insurance provides additional protection for claims exceeding $65,000.
PPLD prefers partially self-funded because it provides greater control
over costs and plan design. Our goal is to keep costs low while still
offering competitive benefits that support employee recruitment and
retention.

3. Can you please share the number of benefits eligible employees you
currently have today?  Per the website, it looks like you have certain benefits
that apply at 20 hours per week and medical applies at 30 hours per
week.  Would you share the number in both those groups?

a. 386 benefits eligible employees as of August 28, 2026; 112 benefits
eligible employees for dental and vision, 274 eligible employees for 30
hours and up.

4. What system do you currently use for payroll?
a. Tyler ERP

5. Do you use your payroll system to administer benefits as well?  If not, how
are benefits currently administered?

a. Yes

6. What is your benefit plan renewal date?
a. January 1, 2027, through December 31, 2027.
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7. Are there any specific reasons why you are going out to RFP? 
a. Our policy requires us to go out for bid every five years.  

 
8. Are you currently participating in CO PFML?  If yes, do you use the state or 

have a private plan? 
a.  No, as a government entity we opted out. 

 
9. Are you doing leave administration (FMLA) internally or do you outsource to 

a vendor? 
a.  Internally. 
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The Pikes Peak Library District provides an array of benefits that can help you enjoy increased well-

being, deal with an unexpected illness or accident, build and protect your financial security, 

balance your personal and professional life and meet everyday needs. These benefits are 

affordable, comprehensive and competitive.

Benefits At-A-Glance

The table below summarizes the benefits available to eligible staff and their dependents. These 

benefits are described in greater detail in this booklet.

COVERAGE CARRIER

MEDICAL Anthem 

DENTAL United Concordia

VISION VSP

GROUP LIFE, AD&D, LTD
VOLUNTARY LIFE & AD&D New York Life

FLEXIBLE SPENDING ACCOUNT 
(FSA) Rocky Mountain Reserve

DEFERRED COMPENSATION 
457(b) PLAN Nationwide

PET INSURANCE Nationwide

AUTO & HOME Comparion

529 PLAN CollegeInvest
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QUALIFYING EVENTS

• Eligible employees may enroll or make changes to their benefits elections during the annual open enrollment period. 
As with most benefits, once you elect an option you are bound to that choice for the entire plan year unless you 
experience a “Qualifying Event”. These may include, but are not limited to:

• Changes in employment status
• Changes in legal marital status
• Changes in number of dependents
• Taking an unpaid leave of absence
• Dependent satisfies or ceases to satisfy eligibility requirement
• Family Medical Leave Act (FMLA) leave.
• A COBRA-qualifying event
• Entitlement to Medicare or Medicaid
• A change in the place of residence of the employee, resulting in the current carrier not being available

Who Is Eligible? 

• Benefit eligibility is based on your scheduled hours per week. Most benefits are available to employees working 20 
hours per week. Medical benefits are available to employees regularly scheduled 30 hours per week. El Paso County 
Retirement Plan is mandatory for employees scheduled 40 hours per week.

• Dependents are defined as Spouse and/or Child(ren).
• Children are defined as less than 26 years of age regardless of financial or student status.
• Benefits eligibility begins first of the month following your date of hire.

How to Enroll? 

• The first step is to review your benefits package offerings.
• You must complete the necessary enrollment elections in ESS as soon as possible.
• All employees must complete benefits in ESS either electing or waiving coverage for all benefits.
• Once you have made your elections, you will not be able to change them until the next open enrollment period 

unless you have a qualified change in status.

When to Enroll? 

• The benefits you elect during open enrollment will be effective January 1, 2026 – December 31, 2026.
• All Elections/Changes should be completed in Pikes Peak Library District ESS unless employee is a new hire or 

eligible through a qualifying event.
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Concordia EPO is an in-network only, copay-based product. Out of network services are not 

covered under Concordia EPO. Concordia EPO provides you with cost transparency, as the copay 

schedule displays your cost share for all covered services. You would be responsible for the 

copayment amount shown as well as the plan deductible.

• $50 individual deductible / $150 family deductible

• Annual maximum in the amount of $1,500

The Schedule of Benefits provides a listing of procedures covered by the plan. For procedures that 

require a copayment, the amount to be paid is shown in the column titled “Member Pays $.” You 

pay these copayments to the dental office at the time of service.

See below for a sample of procedures and copayments.
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* Member may be responsible for any amount over the allowed amount

Summary of Benefits

PLAN FEATURES Anthem HSA Compatible PPO Plan 30 (Base)
$3000 / 20% / 20%

IN NETWORK

Calendar Year Deductibles
(Individual / Family) $3,000 / $6,000

Network / Referral Required? BlueCard PPO / No

HSA Qualified HDHP? Yes

Coinsurance 20%

Preventive Care No charge

Primary Care Visit 20% after deductible

Specialist Visit 20% after deductible

Virtual Visits (Anthem website & Sydney app) PCP: $0 / Specialist: 20% after deductible

Labs / X-Rays 20% after deductible

Complex Images 20% after deductible

Outpatient Procedure 20% after deductible

Inpatient Visit 20% after deductible

Emergency Room 20% after deductible

Urgent Care 20% after deductible

Pharmacy / RX
(30 Day Supply) 20% after deductible

Pharmacy / RX
(90 Day Mail Order Supply) 20% after deductible

Calendar Year Out-of-Pocket Max
(Individual / Family) $5,000 / $9,450

OUT OF NETWORK

Calendar Year Deductibles
(Individual / Family) $6,000 / $12,000

Coinsurance 40%

Calendar Year Out-of-Pocket Max
(Individual / Family) $10,000 / $18,900

WEBSITE / NETWORK / PHONE NUMBER

anthem.com/find-care/?alphaprefix=XFW / BlueCard PPO / (877) 811-3106
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* Member may be responsible for any amount over the allowed amount

Summary of Benefits

PLAN FEATURES Anthem BlueClassic PPO 3 DXL/ER (Buy-Up)
$850 / 20% / $30

IN NETWORK

Calendar Year Deductibles
(Individual / Family) $850 / $1,700

Network / Referral Required? BlueCard PPO / No

HSA Qualified HDHP? No

Coinsurance 20%

Preventive Care No charge

Primary Care Visit $30

Specialist Visit $40

Virtual Visits (Anthem website & Sydney app) PCP: $0 / Specialist: $40

Labs / X-Rays 20%, deductible does not apply

Complex Images 20%, deductible does not apply

Outpatient Procedure 20% after deductible

Inpatient Visit 20% after deductible

Emergency Room $300

Urgent Care $30

Pharmacy / RX
(30 Day Supply) $15 / $30 / $75

Pharmacy / RX
(90 Day Mail Order Supply) $30 / $60 / $150

Calendar Year Out-of-Pocket Max
(Individual / Family) $3,000 / $6,000

OUT OF NETWORK

Calendar Year Deductibles
(Individual / Family) $2,250 / $5,100

Coinsurance 50%

Calendar Year Out-of-Pocket Max
(Individual / Family) $9,000 / $18,000

WEBSITE / NETWORK / PHONE NUMBER

anthem.com/find-care/alphaprefix=XFW / BlueCard PPO / (877) 811-3106
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Dental Advantage Plus Plan with United Concordia Subscriber - 117

Dependents - 55

Plan Relationship Gender Coverage Age
Advantage Plus Subscriber Male Individual Male 28
Advantage Plus Subscriber Male Individual Male 38
Advantage Plus Subscriber Male Individual Male 70
Advantage Plus Subscriber Male Individual Male 35
Advantage Plus Subscriber Male Individual Male 33
Advantage Plus Subscriber Female Individual Female 34
Advantage Plus Subscriber Male Two Adults 37
Advantage Plus Subscriber Female Individual Female 31
Advantage Plus Subscriber Female Individual Female 41
Advantage Plus Subscriber Female Individual Female 36
Advantage Plus Subscriber Female Individual Female 56
Advantage Plus Subscriber Female Individual Female 45
Advantage Plus Subscriber Male Individual Male 41
Advantage Plus Subscriber Female Parent and Child 33
Advantage Plus Subscriber Male Individual Male 29
Advantage Plus Subscriber Female Parent and Child 56
Advantage Plus Subscriber Female Individual Female 37
Advantage Plus Subscriber Male Family 54
Advantage Plus Subscriber Female Individual Female 26
Advantage Plus Subscriber Male Individual Male 44
Advantage Plus Subscriber Female Individual Female 29
Advantage Plus Subscriber Female Family 60
Advantage Plus Subscriber Female Individual Female 29
Advantage Plus Subscriber Female Two Adults 68
Advantage Plus Subscriber Female Individual Female 22
Advantage Plus Subscriber Female Individual Female 28
Advantage Plus Subscriber Female Individual Female 49
Advantage Plus Subscriber Female Individual Female 64
Advantage Plus Subscriber Female Individual Female 33
Advantage Plus Subscriber Female Individual Female 30
Advantage Plus Subscriber Male Individual Male 40
Advantage Plus Subscriber Male Individual Male 24
Advantage Plus Subscriber Female Individual Female 37
Advantage Plus Subscriber Female Individual Female 46
Advantage Plus Subscriber Female Individual Female 42
Advantage Plus Subscriber Male Individual Male 45
Advantage Plus Subscriber Female Individual Female 59
Advantage Plus Subscriber Female Individual Female 27
Advantage Plus Subscriber Female Individual Female 32
Advantage Plus Subscriber Male Individual Male 26



Advantage Plus Subscriber Male Parent and Children 39
Advantage Plus Subscriber Female Individual Female 65
Advantage Plus Subscriber Female Individual Female 37
Advantage Plus Subscriber Female Individual Female 64
Advantage Plus Subscriber Female Individual Female 60
Advantage Plus Subscriber Female Parent and Child 47
Advantage Plus Subscriber Male Family 42
Advantage Plus Subscriber Female Individual Female 47
Advantage Plus Subscriber Female Two Adults 79
Advantage Plus Subscriber Female Individual Female 40
Advantage Plus Subscriber Female Individual Female 70
Advantage Plus Subscriber Female Individual Female 35
Advantage Plus Subscriber Female Individual Female 60
Advantage Plus Subscriber Female Individual Female 66
Advantage Plus Subscriber Male Two Adults 55
Advantage Plus Subscriber Male Individual Male 45
Advantage Plus Subscriber Male Family 39
Advantage Plus Subscriber Female Individual Female 41
Advantage Plus Subscriber Male Two Adults 33
Advantage Plus Subscriber Female Individual Female 32
Advantage Plus Subscriber Male Individual Male 32
Advantage Plus Subscriber Female Individual Female 32
Advantage Plus Subscriber Male Individual Male 31
Advantage Plus Subscriber Male Family 39
Advantage Plus Subscriber Female Individual Female 33
Advantage Plus Subscriber Male Individual Male 31
Advantage Plus Subscriber Female Individual Female 31
Advantage Plus Subscriber Female Two Adults 31
Advantage Plus Subscriber Female Individual Female 64
Advantage Plus Subscriber Male Family 49
Advantage Plus Subscriber Male Individual Male 45
Advantage Plus Subscriber Female Individual Female 37
Advantage Plus Subscriber Female Individual Female 35
Advantage Plus Subscriber Female Individual Female 50
Advantage Plus Subscriber Female Individual Female 30
Advantage Plus Subscriber Female Individual Female 30
Advantage Plus Subscriber Male Individual Male 34
Advantage Plus Subscriber Male Two Adults 39
Advantage Plus Subscriber Female Two Adults 60
Advantage Plus Subscriber Male Two Adults 41
Advantage Plus Subscriber Female Individual Female 25
Advantage Plus Subscriber Female Individual Female 59
Advantage Plus Subscriber Female Individual Female 40
Advantage Plus Subscriber Female Family 51



Advantage Plus Subscriber Female Two Adults 71
Advantage Plus Subscriber Female Individual Female 26
Advantage Plus Subscriber Female Individual Female 43
Advantage Plus Subscriber Male Family 52
Advantage Plus Subscriber Female Family 41
Advantage Plus Subscriber Female Individual Female 28
Advantage Plus Subscriber Male Family 39
Advantage Plus Subscriber Female Individual Female 34
Advantage Plus Subscriber Female Family 45
Advantage Plus Subscriber Female Individual Female 39
Advantage Plus Subscriber Female Individual Female 27
Advantage Plus Subscriber Female Two Adults 26
Advantage Plus Subscriber Female Individual Female 32
Advantage Plus Subscriber Female Individual Female 32
Advantage Plus Subscriber Female Individual Female 29
Advantage Plus Subscriber Female Two Adults 28
Advantage Plus Subscriber Male Individual Male 27
Advantage Plus Subscriber Female Individual Female 28
Advantage Plus Subscriber Male Individual Male 28
Advantage Plus Subscriber Female Two Adults 63
Advantage Plus Subscriber Female Individual Female 23
Advantage Plus Subscriber Male Individual Male 28
Advantage Plus Subscriber Female Individual Female 26
Advantage Plus Subscriber Female Individual Female 25
Advantage Plus Subscriber Female Individual Female 29
Advantage Plus Subscriber Male Individual Male 28
Advantage Plus Subscriber Male Two Adults 49
Advantage Plus Subscriber Female Individual Female 22
Advantage Plus Subscriber Female Individual Female 29
Advantage Plus Subscriber Female Individual Female 27
Advantage Plus Subscriber Female Individual Female 26
Advantage Plus Subscriber Male Individual Male 24
Advantage Plus Subscriber Female Individual Female 22



Vision Insurance census Total Employees 386

Relationship (M - Member) Coverage Code Age Gender

M C - Member Only 63 F

M C - Member Only 50 F

M C - Member Only 24 O

M C - Member Only 29 F

M A - Family 55 M

M B - Member + One 46 F

M C - Member Only 60 F

M C - Member Only 37 F

M C - Member Only 29 F

M C - Member Only 28 M

M A - Family 56 M

M B - Member + One 64 F

M C - Member Only 25 F

M C - Member Only 45 M

M C - Member Only 29 F

M C - Member Only 48 F

M C - Member Only 64 F

M C - Member Only 23 F

M C - Member Only 55 M

M C - Member Only 44 F

M C - Member Only 49 F

M C - Member Only 27 F

M C - Member Only 66 F

M C - Member Only 62 M

M C - Member Only 70 M

M C - Member Only 32 F

M C - Member Only 29 F

M C - Member Only 28 F

M C - Member Only 36 F

M C - Member Only 41 F

M C - Member Only 50 M

M A - Family 39 M

M C - Member Only 26 F

M A - Family 49 M

M B - Member + One 71 F

M C - Member Only 56 M

M A - Family 52 M

M C - Member Only 33 F

M B - Member + One 33 F

M C - Member Only 28 F

M C - Member Only 28 F

M B - Member + One 69 F

M B - Member + One 41 F

M C - Member Only 32 M

M A - Family 45 M

M C - Member Only 39 M

M C - Member Only 36 M

M B - Member + One 45 M

M B - Member + One 54 F

M B - Member + One 39 F

M C - Member Only 32 F

M C - Member Only 54 M



M C - Member Only 42 F

M C - Member Only 35 F

M C - Member Only 65 F

M C - Member Only 23 F

M B - Member + One 61 M

M B - Member + One 41 F

M A - Family 61 F

M C - Member Only 65 F

M B - Member + One 44 M

M C - Member Only 49 M

M A - Family 45 F

M C - Member Only 59 M

M B - Member + One 42 F

M C - Member Only 55 F

M C - Member Only 61 M

M B - Member + One 31 F

M C - Member Only 33 F

M B - Member + One 54 F

M C - Member Only 50 F

M C - Member Only 31 F

M C - Member Only 65 F

M C - Member Only 38 M

M C - Member Only 27 F

M C - Member Only 47 F

M C - Member Only 53 M

M C - Member Only 30 F

M C - Member Only 28 F

M C - Member Only 49 F

M A - Family 49 F

M A - Family 56 M

M B - Member + One 64 F

M C - Member Only 48 F

M C - Member Only 30 F

M B - Member + One 59 M

M C - Member Only 64 F

M C - Member Only 28 F

M B - Member + One 33 M

M C - Member Only 65 F

M C - Member Only 32 F

M B - Member + One 28 F

M C - Member Only 32 F

M B - Member + One 61 F

M C - Member Only 62 F

M C - Member Only 55 M

M C - Member Only 28 F

M C - Member Only 63 M

M C - Member Only 45 M

M C - Member Only 34 F

M C - Member Only 34 F

M C - Member Only 60 F

M C - Member Only 60 F

M C - Member Only 54 F

M C - Member Only 29 F

M C - Member Only 44 M

M C - Member Only 40 O



M C - Member Only 47 M

M C - Member Only 54 F

M C - Member Only 65 F

M C - Member Only 28 M

M B - Member + One 34 F

M C - Member Only 27 F

M C - Member Only 42 F

M C - Member Only 56 F

M B - Member + One 60 F

M C - Member Only 44 F

M C - Member Only 30 F

M C - Member Only 59 F

M C - Member Only 67 M

M C - Member Only 44 F

M A - Family 48 F

M C - Member Only 26 F

M B - Member + One 60 F

M C - Member Only 34 M

M B - Member + One 60 F

M C - Member Only 46 F

M C - Member Only 57 M

M C - Member Only 52 F

M C - Member Only 63 F

M B - Member + One 38 M

M C - Member Only 33 M

M C - Member Only 46 M

M C - Member Only 37 F

M C - Member Only 64 F

M C - Member Only 35 F

M A - Family 43 O

M C - Member Only 41 M

M C - Member Only 38 F

M B - Member + One 49 M

M C - Member Only 37 F

M C - Member Only 47 F

M C - Member Only 35 F

M C - Member Only 48 F

M C - Member Only 37 F

M B - Member + One 28 F

M A - Family 62 F

M C - Member Only 36 M

M C - Member Only 34 F

M C - Member Only 47 F

M C - Member Only 52 F

M C - Member Only 42 F

M C - Member Only 42 F

M B - Member + One 65 F

M C - Member Only 27 M

M C - Member Only 26 F

M A - Family 54 F

M C - Member Only 61 F

M B - Member + One 30 F

M C - Member Only 27 F

M B - Member + One 45 F

M B - Member + One 66 F



M B - Member + One 41 M

M B - Member + One 41 M

M C - Member Only 28 F

M C - Member Only 46 F

M B - Member + One 67 F

M C - Member Only 40 F

M C - Member Only 43 M

M A - Family 39 M

M C - Member Only 37 F

M C - Member Only 59 F

M C - Member Only 26 F

M C - Member Only 66 F

M C - Member Only 38 M

M B - Member + One 46 F

M C - Member Only 24 M

M C - Member Only 26 M

M C - Member Only 31 M

M C - Member Only 24 F

M C - Member Only 30 O

M C - Member Only 32 M

M C - Member Only 49 F

M C - Member Only 32 F

M C - Member Only 35 F

M B - Member + One 37 M

M C - Member Only 54 F

M B - Member + One 32 F

M C - Member Only 67 F

M C - Member Only 35 F

M B - Member + One 46 F

M C - Member Only 37 F

M B - Member + One 40 F

M C - Member Only 26 F

M C - Member Only 27 F

M C - Member Only 34 F

M C - Member Only 51 O

M C - Member Only 34 F

M C - Member Only 22 F

M C - Member Only 28 M

M C - Member Only 28 F

M C - Member Only 27 F

M C - Member Only 52 F

M C - Member Only 42 F

M C - Member Only 39 F

M C - Member Only 27 F

M C - Member Only 33 F

M C - Member Only 60 F

M C - Member Only 38 F

M B - Member + One 51 F

M C - Member Only 54 F

M C - Member Only 23 F

M C - Member Only 73 F

M C - Member Only 60 F

M B - Member + One 25 F

M C - Member Only 26 O

M B - Member + One 79 F



M C - Member Only 24 M

M C - Member Only 60 F

M C - Member Only 63 F

M C - Member Only 37 F

M C - Member Only 25 F

M C - Member Only 79 F

M B - Member + One 54 M

M C - Member Only 51 F

M B - Member + One 39 M

M A - Family 42 M

M B - Member + One 68 F

M C - Member Only 33 M

M B - Member + One 28 O

M C - Member Only 35 M

M C - Member Only 46 F

M C - Member Only 37 F

M C - Member Only 22 M

M C - Member Only 32 M

M C - Member Only 28 F

M C - Member Only 27 F

M A - Family 51 F

M C - Member Only 40 M

M B - Member + One 62 M

M C - Member Only 35 M

M C - Member Only 55 F

M C - Member Only 41 M

M A - Family 51 F

M C - Member Only 66 F

M C - Member Only 28 F

M C - Member Only 28 F

M C - Member Only 35 F

M C - Member Only 25 F

M C - Member Only 45 F

M C - Member Only 28 F

M C - Member Only 29 F

M C - Member Only 31 F

M C - Member Only 43 F

M C - Member Only 43 F

M A - Family 43 F

M C - Member Only 126 F

M C - Member Only 43 M

M B - Member + One 37 F

M B - Member + One 56 F

M C - Member Only 42 M

M C - Member Only 32 F

M C - Member Only 33 M

M B - Member + One 33 F

M C - Member Only 32 F

M C - Member Only 47 F

M C - Member Only 37 M

M C - Member Only 60 F

M C - Member Only 31 M

M C - Member Only 38 F

M C - Member Only 44 M

M C - Member Only 67 M



M C - Member Only 29 F

M B - Member + One 25 F

M C - Member Only 38 F

M A - Family 52 F

M C - Member Only 78 F

M C - Member Only 28 O

M B - Member + One 67 F

M C - Member Only 46 F

M C - Member Only 65 F

M C - Member Only 54 F

M C - Member Only 60 F

M C - Member Only 63 M

M C - Member Only 30 F

M A - Family 45 M

M C - Member Only 57 F

M C - Member Only 37 F

M C - Member Only 44 M

M C - Member Only 23 F

M C - Member Only 29 F

M C - Member Only 28 M

M C - Member Only 37 F

M C - Member Only 66 F

M C - Member Only 41 F

M C - Member Only 34 M

M C - Member Only 25 F

M C - Member Only 45 O

M C - Member Only 24 F

M C - Member Only 40 F

M C - Member Only 26 F

M A - Family 55 F

M C - Member Only 42 F

M B - Member + One 67 F

M C - Member Only 40 F

M B - Member + One 46 M

M C - Member Only 35 F

M C - Member Only 41 F

M C - Member Only 39 M

M C - Member Only 35 F

M C - Member Only 33 F

M A - Family 46 F

M C - Member Only 45 F

M C - Member Only 67 F

M C - Member Only 59 F

M A - Family 40 F

M C - Member Only 40 F

M C - Member Only 53 F

M B - Member + One 60 F

M C - Member Only 60 M

M C - Member Only 22 F

M C - Member Only 69 F

M C - Member Only 35 M

M C - Member Only 41 F

M C - Member Only 79 F

M B - Member + One 35 F

M C - Member Only 43 F



M C - Member Only 30 F

M C - Member Only 70 O

M C - Member Only 29 M

M A - Family 52 M

M C - Member Only 40 M

M C - Member Only 126 F

M C - Member Only 37 F

M C - Member Only 72 F

M C - Member Only 27 M

M C - Member Only 32 F

M B - Member + One 55 M

M C - Member Only 39 M

M C - Member Only 60 F

M C - Member Only 31 O

M C - Member Only 28 M

M C - Member Only 30 F

M C - Member Only 26 F

M C - Member Only 25 F

M C - Member Only 34 M

M C - Member Only 35 F

M C - Member Only 43 F

M C - Member Only 25 F

M C - Member Only 32 M

M B - Member + One 33 M

M C - Member Only 45 M

M C - Member Only 31 F

M C - Member Only 32 O

M C - Member Only 30 F

M C - Member Only 41 F

M C - Member Only 58 M

M C - Member Only 57 F

M C - Member Only 50 M

M C - Member Only 22 F

M C - Member Only 24 M

M C - Member Only 29 M

M B - Member + One 47 F

M C - Member Only 41 F

M C - Member Only 41 F

M C - Member Only 39 F

M C - Member Only 59 F

M A - Family 39 M

M C - Member Only 28 F

M C - Member Only 68 F

M C - Member Only 31 F

M C - Member Only 62 F

M C - Member Only 22 F

M A - Family 68 M

M C - Member Only 73 F

M C - Member Only 26 F

M C - Member Only 25 F

M B - Member + One 34 F

M C - Member Only 36 F

M C - Member Only 24 O

M A - Family 58 F

M C - Member Only 43 F



M C - Member Only 78 F

M C - Member Only 30 F

M C - Member Only 27 F

M B - Member + One 70 F



Anthem Medical Insurance Total number of employees on Anthem 224

Gender Age Contract Type Description
Male 35 Subscriber Only
Male 33 Subscriber Only
Male 36 Subscriber Only
Female 37 Subscriber Only
Male 41 Subscriber and Spouse
Female 60 Family
Female 29 Subscriber Only
Female 64 Subscriber Only
Male 24 Subscriber Only
Male 59 Subscriber and Spouse
Male 45 Subscriber Only
Female 32 Subscriber Only
Female 61 Subscriber Only
Female 45 Subscriber Only
Female 26 Subscriber Only
Male 36 Subscriber Only
Male 32 Subscriber Only
Male 31 Subscriber Only
Female 33 Subscriber Only
Female 34 Subscriber Only
Female 50 Subscriber Only
Female 61 Family
Female 58 Subscriber and Dependents
Female 59 Subscriber Only
Male 49 Subscriber Only
Female 43 Subscriber Only
Male 38 Subscriber and Spouse
Female 31 Subscriber Only
Male 27 Subscriber Only
Female 63 Subscriber Only
Female 26 Subscriber Only
Female 54 Subscriber Only
Male 38 Subscriber Only
Female 65 Subscriber Only
Female 35 Subscriber Only
Female 63 Subscriber Only
Female 25 Subscriber Only
Female 33 Subscriber Only
Female 54 Subscriber Only
Female 54 Subscriber Only
Female 48 Subscriber and Dependents



Male 43 Subscriber Only
Female 34 Subscriber Only
Female 60 Subscriber Only
Male 37 Subscriber and Spouse
Female 37 Subscriber Only
Female 31 Subscriber Only
Female 66 Subscriber and Spouse
Female 41 Subscriber Only
Female 54 Family
Female 36 Subscriber Only
Male 42 Subscriber Only
Female 56 Subscriber Only
Female 45 Subscriber Only
Female 40 Subscriber Only
Female 32 Subscriber Only
Male 41 Subscriber Only
Female 41 Subscriber and Dependents
Female 33 Subscriber and Dependent
Male 29 Subscriber Only
Female 42 Subscriber Only
Female 38 Subscriber Only
Female 66 Subscriber Only
Male 54 Subscriber and Dependents
Female 26 Subscriber Only
Male 44 Subscriber Only
Male 68 Family
Female 46 Subscriber and Dependent
Female 42 Subscriber Only
Female 29 Subscriber Only
Female 22 Subscriber Only
Female 28 Subscriber Only
Female 28 Subscriber Only
Female 48 Subscriber Only
Female 49 Subscriber Only
Female 55 Family
Female 33 Subscriber Only
Female 28 Subscriber Only
Female 30 Subscriber Only
Female 40 Subscriber and Dependent
Male 40 Subscriber Only
Male 26 Subscriber Only
Female 66 Subscriber Only
Male 32 Subscriber and Spouse
Female 56 Subscriber Only



Female 37 Subscriber Only
Female 46 Subscriber Only
Male 45 Family
Male 55 Subscriber Only
Female 52 Subscriber Only
Female 42 Subscriber Only
Male 54 Subscriber Only
Female 60 Subscriber and Spouse
Female 39 Subscriber Only
Male 63 Subscriber Only
Female 46 Subscriber Only
Female 27 Subscriber Only
Female 27 Subscriber Only
Female 37 Subscriber and Dependents
Female 54 Subscriber and Spouse
Female 52 Subscriber Only
Female 35 Subscriber and Spouse
Female 28 Subscriber Only
Male 44 Subscriber and Spouse
Female 42 Subscriber Only
Male 42 Subscriber Only
Female 37 Subscriber Only
Male 59 Subscriber Only
Male 50 Subscriber Only
Female 37 Subscriber Only
Female 65 Subscriber Only
Male 34 Subscriber Only
Female 43 Subscriber Only
Female 46 Subscriber Only
Female 60 Subscriber and Spouse
Female 60 Subscriber Only
Female 47 Subscriber and Dependent
Male 42 Family
Female 40 Subscriber Only
Female 35 Subscriber Only
Female 35 Subscriber Only
Female 35 Subscriber Only
Female 30 Subscriber Only
Female 60 Subscriber Only
Female 60 Subscriber Only
Female 66 Subscriber and Spouse
Male 46 Subscriber Only
Female 42 Family
Male 55 Subscriber and Spouse



Male 45 Subscriber Only
Male 39 Subscriber Only
Male 51 Subscriber Only
Female 46 Subscriber and Spouse
Male 43 Subscriber Only
Female 38 Family
Male 39 Family
Female 41 Subscriber Only
Male 35 Subscriber Only
Female 34 Subscriber Only
Male 33 Subscriber Only
Male 33 Subscriber and Spouse
Female 32 Subscriber Only
Male 55 Subscriber Only
Male 39 Family
Male 33 Subscriber and Spouse
Male 31 Subscriber Only
Female 31 Subscriber Only
Female 31 Subscriber and Spouse
Female 49 Subscriber Only
Female 64 Subscriber and Spouse
Male 49 Family
Male 45 Subscriber Only
Male 53 Subscriber Only
Male 50 Subscriber Only
Female 45 Subscriber and Spouse
Female 37 Subscriber Only
Female 35 Subscriber Only
Female 35 Subscriber Only
Female 34 Subscriber Only
Female 65 Subscriber Only
Female 30 Subscriber Only
Female 30 Subscriber Only
Female 35 Subscriber Only
Male 34 Subscriber Only
Female 43 Family
Male 38 Subscriber Only
Male 39 Subscriber and Spouse
Female 60 Subscriber and Spouse
Male 52 Family
Male 41 Subscriber and Spouse
Male 45 Subscriber and Dependents
Female 41 Subscriber Only
Female 41 Family



Female 40 Subscriber Only
Male 55 Family
Female 51 Subscriber Only
Female 50 Subscriber Only
Male 47 Subscriber Only
Female 51 Family
Male 62 Subscriber Only
Male 57 Subscriber Only
Male 61 Subscriber Only
Male 56 Family
Female 65 Subscriber Only
Female 40 Family
Unspecified 31 Subscriber Only
Male 52 Family
Male 28 Subscriber Only
Female 47 Subscriber Only
Female 28 Subscriber Only
Female 51 Subscriber and Spouse
Female 37 Subscriber Only
Female 31 Subscriber Only
Male 39 Family
Female 37 Subscriber Only
Female 45 Family
Female 48 Family
Male 39 Subscriber Only
Female 39 Subscriber Only
Unspecified 32 Subscriber Only
Female 37 Subscriber Only
Female 27 Subscriber Only
Female 26 Subscriber Only
Female 29 Subscriber Only
Female 38 Subscriber Only
Female 30 Subscriber Only
Male 28 Subscriber Only
Female 23 Subscriber Only
Female 28 Subscriber Only
Female 28 Subscriber Only
Female 28 Subscriber Only
Male 28 Subscriber Only
Female 29 Subscriber Only
Female 29 Subscriber Only
Male 28 Subscriber Only
Female 25 Subscriber Only
Male 49 Subscriber and Spouse



Female 28 Subscriber Only
Male 24 Subscriber Only
Female 22 Subscriber Only
Female 28 Subscriber Only
Female 46 Family
Female 55 Subscriber Only
Female 64 Subscriber Only



High Cost Claimant without Member Name>25,000
Anthem Medical

Rank Active (Yes/No) Primary  Health Condition  Category
1 Y Ill-Defined Conditions
2 Y Circulatory System
3 Y Neoplasms - Malignant
4 Y Endocrine/Metabolic
5 Y Neoplasms - Malignant
6 Y Nervous System
7 Y Nervous System
8 Y Injury & Poisoning
9 Y Digestive System
10 Y Neoplasms - Benign
11 Y Diseases of the Blood
12 Y Nervous System
13 Y Health Status
14 Y Neoplasms - Malignant
15 Y Diseases of the Eye
16 Y Respiratory System
17 Y Musculoskeletal System
18 Y Behavioral Health



Elite Plus Dental Plan United Concordia Subscriber - 146
Dependents - 69

Plan Relationship Gender Coverage Age
Elite Plus Subscriber Female Individual Female 54
Elite Plus Subscriber Female Individual Female 69
Elite Plus Subscriber Female Family 62
Elite Plus Subscriber Female Individual Female 35
Elite Plus Subscriber Female Individual Female 63
Elite Plus Subscriber Female Individual Female 25
Elite Plus Subscriber Female Individual Female 33
Elite Plus Subscriber Female Individual Female 54
Elite Plus Subscriber Female Individual Female 54
Elite Plus Subscriber Female Family 48
Elite Plus Subscriber Male Individual Male 43
Elite Plus Subscriber Female Individual Female 60
Elite Plus Subscriber Female Two Adults 67
Elite Plus Subscriber Male Individual Male 63
Elite Plus Subscriber Female Family 54
Elite Plus Subscriber Male Individual Male 32
Elite Plus Subscriber Male Individual Male 42
Elite Plus Subscriber Female Individual Female 40
Elite Plus Subscriber Female Individual Female 32
Elite Plus Subscriber Female Individual Female 42
Elite Plus Subscriber Female Individual Female 66
Elite Plus Subscriber Male Individual Male 44
Elite Plus Subscriber Male Family 68
Elite Plus Subscriber Male Two Adults 41
Elite Plus Subscriber Female Parent and Child 46
Elite Plus Subscriber Female Individual Female 42
Elite Plus Subscriber Male Two Adults 61
Elite Plus Subscriber Female Individual Female 37
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Individual Female 48
Elite Plus Subscriber Female Family 55
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Family 40
Elite Plus Subscriber Male Individual Male 26
Elite Plus Subscriber Female Individual Female 66
Elite Plus Subscriber Male Individual Male 32
Elite Plus Subscriber Male Two Adults 59
Elite Plus Subscriber Female Individual Female 56
Elite Plus Subscriber Male Individual Male 34
Elite Plus Subscriber Female Individual Female 28



Elite Plus Subscriber Female Individual Female 61
Elite Plus Subscriber Male Family 45
Elite Plus Subscriber Male Individual Male 55
Elite Plus Subscriber Female Individual Female 52
Elite Plus Subscriber Male Individual Male 54
Elite Plus Subscriber Female Two Adults 60
Elite Plus Subscriber Female Individual Female 39
Elite Plus Subscriber Male Individual Male 63
Elite Plus Subscriber Female Individual Female 46
Elite Plus Subscriber Female Individual Female 27
Elite Plus Subscriber Female Individual Female 52
Elite Plus Subscriber Female Individual Female 35
Elite Plus Subscriber Male Two Adults 46
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Family 52
Elite Plus Subscriber Male Two Adults 44
Elite Plus Subscriber Female Individual Female 42
Elite Plus Subscriber Male Individual Male 42
Elite Plus Subscriber Female Individual Female 37
Elite Plus Subscriber Female Two Adults 61
Elite Plus Subscriber Female Individual Female 45
Elite Plus Subscriber Male Individual Male 50
Elite Plus Subscriber Female Individual Female 26
Elite Plus Subscriber Female Individual Female 65
Elite Plus Subscriber Male Individual Male 36
Elite Plus Subscriber Male Individual Male 34
Elite Plus Subscriber Female Individual Female 43
Elite Plus Subscriber Female Individual Female 46
Elite Plus Subscriber Female Two Adults 60
Elite Plus Subscriber Female Two Adults 64
Elite Plus Subscriber Female Individual Female 35
Elite Plus Subscriber Female Individual Female 35
Elite Plus Subscriber Female Individual Female 30
Elite Plus Subscriber Female Two Adults 66
Elite Plus Subscriber Female Individual Female 60
Elite Plus Subscriber Male Individual Male 46
Elite Plus Subscriber Female Family 43
Elite Plus Subscriber Male Individual Male 39
Elite Plus Subscriber Male Individual Male 51
Elite Plus Subscriber Female Two Adults 46
Elite Plus Subscriber Male Individual Male 43
Elite Plus Subscriber Female Individual Female 38
Elite Plus Subscriber Male Individual Male 35
Elite Plus Subscriber Female Individual Female 34



Elite Plus Subscriber Male Individual Male 33
Elite Plus Subscriber Male Individual Male 55
Elite Plus Subscriber Male Individual Male 56
Elite Plus Subscriber Male Two Adults 33
Elite Plus Subscriber Female Individual Female 49
Elite Plus Subscriber Male Individual Male 53
Elite Plus Subscriber Male Individual Male 50
Elite Plus Subscriber Female Two Adults 45
Elite Plus Subscriber Female Individual Female 35
Elite Plus Subscriber Male Individual Male 35
Elite Plus Subscriber Female Individual Female 34
Elite Plus Subscriber Female Individual Female 34
Elite Plus Subscriber Female Individual Female 65
Elite Plus Subscriber Female Parent and Child 60
Elite Plus Subscriber Female Individual Female 30
Elite Plus Subscriber Female Family 43
Elite Plus Subscriber Male Individual Male 38
Elite Plus Subscriber Female Two Adults 32
Elite Plus Subscriber Male Parent and Children 45
Elite Plus Subscriber Female Family 61
Elite Plus Subscriber Female Two Adults 69
Elite Plus Subscriber Female Parent and Children 58
Elite Plus Subscriber Female Individual Female 41
Elite Plus Subscriber Female Family 41
Elite Plus Subscriber Male Family 55
Elite Plus Subscriber Male Individual Male 49
Elite Plus Subscriber Male Individual Male 47
Elite Plus Subscriber Male Individual Male 62
Elite Plus Subscriber Male Individual Male 57
Elite Plus Subscriber Male Individual Male 61
Elite Plus Subscriber Male Family 56
Elite Plus Subscriber Female Individual Female 65
Elite Plus Subscriber Female Family 40
Elite Plus Subscriber Female Individual Female 31
Elite Plus Subscriber Male Individual Male 28
Elite Plus Subscriber Female Individual Female 47
Elite Plus Subscriber Female Two Adults 51
Elite Plus Subscriber Female Individual Female 37
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Individual Female 31
Elite Plus Subscriber Female Individual Female 55
Elite Plus Subscriber Female Individual Female 37
Elite Plus Subscriber Female Individual Female 37
Elite Plus Subscriber Female Individual Female 30



Elite Plus Subscriber Male Individual Male 39
Elite Plus Subscriber Female Parent and Child 34
Elite Plus Subscriber Female Individual Female 32
Elite Plus Subscriber Female Individual Female 37
Elite Plus Subscriber Female Individual Female 23
Elite Plus Subscriber Male Two Adults 38
Elite Plus Subscriber Male Two Adults 62
Elite Plus Subscriber Female Individual Female 30
Elite Plus Subscriber Female Individual Female 30
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Individual Female 29
Elite Plus Subscriber Female Individual Female 25
Elite Plus Subscriber Female Two Adults 25
Elite Plus Subscriber Female Two Adults 28
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Individual Female 28
Elite Plus Subscriber Female Family 46



Top 25 Pharmacy Dispensed Drugs by Claim Amount
for Anthem Medical
Rank

Rank Current 
Period Drug Name

Specialty
(Benefit
Specialty
Drug List) Drug Type

1 KISQALI Y BRAND
2 HUMIRA PEN Y BRAND
3 VERZENIO Y BRAND
4 ENBREL SURECLICK Y BRAND
5 OTEZLA Y BRAND
6 DUPIXENT Y BRAND
7 VRAYLAR N BRAND
8 OZEMPIC N BRAND
9 UBRELVY N BRAND

10 EVEROLIMUS Y GENERIC
11 XELJANZ XR Y BRAND
12 LISDEXAMFETAMINE DIMESYLATE N GENERIC
13 OMNIPOD 5 DEXCOM G7G6 PODS (GEN 5) N BRAND
14 ELIQUIS N BRAND
15 TRINTELLIX N BRAND
16 JARDIANCE N BRAND
17 EMGALITY N BRAND
18 NURTEC N BRAND
19 REXULTI N BRAND
20 AIMOVIG N BRAND
21 MIRABEGRON ER N GENERIC
22 DEXCOM G7 15 DAY SENSOR N BRAND
23 BUDESONIDE/FORMOTEROL FUMARATE DIHYDRATE N GENERIC
24 HUMIRA PEN N BRAND
25 DEXCOM G7 SENSOR N BRAND
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